
Your paternity rights calendar
The DaddiLife guide to your paternity rights before and after the big day.

The calm before the storm gives you a chance to nail down a few details about 
how you want your working life to be after you become a dad.

YOUR PARTNER
Discuss how you both see work and family life after the birth of your baby. Take 
decisions together and be realistic. Crucially, talk about your parental leave 
options - will you take statutory paternity leave or Shared Parental Leave? If the 
latter, how will you share it, and how much will you take together?

YOUR EMPLOYER
Arrange meetings with your manager and/or the HR department (if you have 
one). Your decisions at this stage will be better informed if you know what your 
employer offers in terms of paternity rights. Many organisations offer more than 
the legal minimum - if that’s the case, the sooner you find out the better.

Fathers and partners of pregnant women are entitled to unpaid time off to attend 
two antenatal appointments. You may want to attend the first ultrasound scan 
with your partner - this often occurs around week 8. Time off per appointment is 
capped at 6.5 hours, to include travelling and waiting time.

If you are entitled to paternity leave, you should tell your employer that you want 
to take statutory paternity leave by 15 weeks before your baby’s due date. This is 
approximately the 25th week. You may also be entitled to statutory paternity pay.

You are entitled to statutory paternity leave if you have had the same employer 
for at least 26 weeks by the end of the 15th week before the due date.

Similarly, you are entitled to Share Parental Leave if you have been working for the 
same employer for 26 weeks by the end of the 15th week before the due date.

You may already have been thinking about how your work life balance might 
look after the birth of your baby. It’s good to firm up your thinking by week 28 
or so. That’s because every employee has the right to ask for flexible working 
arrangements (like compressed hours or more remote working), and your 
employer has to consider the request. If they don’t you can appeal, and the whole 
process can take up to three months. So do it well in advance of the birth date.

Many companies have their own flexible working policies. If that’s the case it is 
good to discuss options with them and come to a decision well before you go on 
paternity leave. 

WEEKS 

1 - 12

WEEK 

8

WEEK 

25

WEEK 

28

PREPARE FOR YOUR HANDOVER

Use your final weeks before the baby is born to prepare your employer and 
colleagues for the time you will be away. Write down everything you normally 
have responsibility for so that your employer knows to get everything covered. If 
necessary, talk to everyone who may take over your workload so they know what 
they are expected to do.

WEEKS 

30-39



After the birth

If you are taking statutory paternity leave, it cannot start till the day of the birth. 
You have to take it as one whole week or two consecutive weeks.WEEK 

1

Some new dads top up statutory paternity leave with annual leave. If so, it will kick 
in after your one or two weeks of statutory paternity leave ends.WEEK 

2

Statutory paternity leave has to be taken within 56 days of the birth. If you want 
to take it and haven’t yet, act now or lose it forever.WEEK 

8

Shared Parental Leave lets parents share 50 weeks of leave between them. It’s up 
to you how you share out that time, but however you do your joint allowance has 
now ended. If you want more parental leave, it might be time to start planning for 
your next happy event... 

WEEK 

50


